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The excitement was 
palpable at Hunt 
Deltel’s Trinity House 
Headquarters as 
preparations kicked 
in full swing over the 
month of July 2016;  
organized stacks of 
files could be seen 
growing taller across the counter 
tops as 17 years’ worth of hard work 
was packed up into dozens of re-us-
able DHL bags and archive boxes.  
On the eve of our last day at Trinity 
House the company held a commem-

orative get-together to 
which all departments 
were invited. The direc-
tors said a few words, 
reminiscing over the 
changes which had 
taken place during the 
preceding years, and 
called for the co-oper-

ation of all staff during what would 
be a considerably big organization-
al change. To think the company 
started off within four walls, at Mi-
chel Building, without electricity!

                     Continued on page 3  

“Hunt Deltel’s 
new headquar-
ters is now ful-
ly operational 

on the third 
floor of The 
Quadrant.”
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THE BIG MOVE TO THE QUADRANT

Mr. King-Harman within hours of landing 
back on the island

The Shipping Documentation Team

Transport & Logistics 
The guys who made the move happen!

DHL Express

Captain says a few words

Express Logistics

Farewell gathering at 
Trinity House, the former 
Head-Quarters 
(28th July, 2016)
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From page 1
The Transport & Logistics Department was at 
the heart of the operations. A big thank you 
goes to the strong men who did the heavy 
lifting to make it happen. It was no small task.

Hunt Deltel’s new headquarters is now fully 
operational on the third floor of The Quad-
rant. Staff are enjoying the new canteen, 
gym and meeting area facilities, as well as 
the central music system and improved 
IT Infrastructure. There are also improve-
ments in storage space, sanitary ameni-
ties and a new access control system. Use 
of the underground parking spaces have 
been allocated to specific tenants, including 
the luxury apartments on the fourth floor.

THE BIG MOVE TO THE QUADRANT
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Hunt Deltel Salt Storage

Salt is used on board fishing vessels to produce 
brine for refrigeration and 
storage of fish. The salt is 
generally imported by ves-
sel owners from Aden and 
Madagascar and reach-
es Seychelles onboard 
reefer vessels. The ves-
sel owners store their salt 
ashore and replenish their 
on board supplies during 
their calls to Port Victoria.

The implementation of 
this project has long 
been on the agenda for 
the company's Shore 
Handling Department, 
as another step towards improving the  
level and scope of service offered to ship owners. 

The sheds are purpose-built, providing ro-
bust shelter from weather elements and 
improved sanitary and security conditions. 
The warehouse will also provide a vast im-
provement in the work environment for 

staff, away from direct sun and rain with ex-
cellent ventila-
tion. The ground 
will be compact-
ed, levelled and 
a layer of as-
phalt will be laid. 

Special traps have 
been designed 
within the sheds 
to capture run-
off and minimise 
leaking into the 
ground. Wastage, 
as a result will be 
reduced consider-

ably.

The storage space is sufficient to cater 
for our customers' needs; approximate-
ly 20,000 tons of salt is handled per year.

   stone ‘s throw away from Hunt Deltel Fleet Logistics Centre on Zone 14 of Ile du Port, the 
newly constructed salt storage warehouse is the most recent of the group’s property development projects. 
A

“The warehouse 
will also provide a 
vast improvement 
in the work envi-
ronment for staff...”

BUSINESS DEVELOPMENT
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I started my internship at Hunt Del-
tel on 1st June, 2015. I still smile 
when I think of the warm welcome 
I had on that first day. I was intro-
duced to everyone in the office and 
they were all very friendly which 
put me at ease instantly and made 
me forget I was a bundle of nerves!

The first week was very informative. 
I was placed within different depart-
ments in the company and each and 
every one of them was a great learn-
ing experience. If I had to pick one 
section which gave me a clear over-
view of the company, I would have to 
say it was the reception. That aside, 
working the phones boosted up my 
self-confidence because it required 

me to be willing to answer questions 
from customers – and once some-
one is on the other line, you have no 
choice! Yes, it was nerve-wracking 
at first, but everyone was there every 
step of the way; guiding and correct-
ing my mistakes. I took everything 
positively because I was eager to learn. 
The shipping department equally 
taught me a lot about the company’s 
operations. I had the opportunity to 
visit beautiful yachts, cargo ships and 
learned about the procedures which 
had to be undertaken each and ev-
ery time a new ship comes into ‘town’. 
Port meetings had to be attended to 
announce the arrival of ships, con-
tainer documentation had to be ready, 

forms for clearance; that list is quite 
long! The shipping department con-
tains the most flexible working team 
because they work round the clock. 
Most of my days at Hunt Deltel were in 
the Accounts Department. I was invit-
ed to contribute ideas and suggestions 
by the staff which really made me feel 
like part of the team; it was a great feel-
ing. Responsibilities that were placed 
on me made me more confident. At 
previous work places where respon-
sibilities are very rarely given without 
a pair of inquisitive eyes trained on 
you, it was incredibly refreshing to be 
trusted to undertake a variety of work. 
I never once hesitated to ask ques-
tions. Co-workers were always willing 
to help and explain everything in spite 
of being busy themselves. By learning 
from them, I managed to pick up tips 
and acquired different types of skills.
Time went by quickly and before I 
knew it, it was the last day of my in-
ternship. The constant buzz of the 
office was a wonderful thing to be 
part of everyday, and something that 
I know I will miss once I am back 
at school. What I’ve learned is be-
yond helpful and will it definitely take 
me a long way. It has taught me to be 

On 29th August, Hunt Deltel had 
the pleasure of hosting a group 
of Independent School A-Level 
students who visited the Fleet 
Logistics Centre at Zone 14, 
accompanied by their Business 
Studies teacher Mrs. Tainy Payet. 
The students learned about the 
diverse portfolio of activities 
being operated by the company 
and the wide range of career 
opportunities which can be explored within such a group.

Tainy Payet said, “The visit was very informative and interesting; it was well planned and 
we received a warm welcome.  Learnt a few things about the company that we didn’t 
know like its links with Eden Island and that it offers facilities for information storage. We 
were also surprised about its role in patenting.”

respectful and kind to not 
only my future supervisors, 
but to my co-workers as well. 
I have had the utmost plea-
sure of meeting and working 
with people who have various 
backgrounds, expertise and 
ways of doing things but yet, 
within the walls of Hunt Del-
tel, it all syncs together. To-do 
lists get done each and every 
day in a very efficient manner. 
The team spirit is rife here, 
making it a great and healthy 
atmosphere to work in. Hunt 
Deltel is one that I would defi-
nitely like to be part of in the 
future. Thank you so much to 
the whole team for their sup-
port and advice during this 
wonderful experience. It was 
greatly appreciated!

A-Level Students Visit the 
Fleet Logistics Centre

 Photo L-R: Lee-Anne Wong, Vadrine Boullé, Adam Vel, Stephanie Ah-Cheen, Emy – Lee Lucas,                                                                                             
 Yohan Raoul, Tainy Payet, Alyssa Monthy, Anthony Gold, and Clara Sicobo.

YOUTH DEVELOPMENT
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INTELLECTUAL PROPERTY
Contributed by the Intellectual Property Division

Intellectual property (IP) refers to creations 
of the mind, such as inventions, literary and 
artistic works, designs, and symbols, names 
and images used in commerce.
IP is protected in law by, for example, patents, 
copyright and trademarks, which allow owners 
of the property to earn recognition or finan-
cial benefit from what they invent or create.

What is Intellectual Property (IP)?

Facts and figures

Does Seychelles have IP laws?

Based largely on international standards 

and norms, the Industrial Property Act of 

2014 allows legal persons to register and 

protect patents, industrial designs, Marks, 

including certification marks, collective 

marks, trade names and geographical indi-

cations.
The Copyright Act, 2014 allows persons to 

protect literary and artistic works, perfor-

mances, phonograms or broadcasts. This 

includes books, articles, musical works, and 

works of architecture, computer programs, 

and photographs.

What does the Hunt Deltel & Co. Ltd. IP Department do?
Section 67(5) of the Industrial Property Act, 2014 prescribes that an applicant who is a foreigner shall appoint an agent domiciled in Seychelles. Hunt Deltel as a registration agent, therefore, is an in-termediary between the regulator, the Registrar’s Office, and the client who wishes to register their intellectual property.  The IP Department provides a comprehensive Trademark and Patent registra-tion and maintenance service for many compa-nies worldwide which includes the preparation and submission of the necessary documentation on behalf of all local and overseas clients and fol-lows all formalities through the application process until registration is finalized. The Department may also assist clients who suspect or allege that their registered mark is being infringed in any way in Seychelles.  Hunt Deltel is the leading IP Agent in Seychelles, and is responsible for the registration of more than two thirds of marks registered yearly.

Why do foreign applicants register their mark in Seychelles?Seychelles is not part of the “Madrid System” – which allows an entity to register its mark in all countries which are part of the system in one application. Therefore, persons wishing to protect their trademarks in Seychelles must do so in the jurisdiction itself. In general, large global brands and chains are compa-nies most likely to wish to protect their trademarks as the mark is of paramount importance to their trade, advertising, image and reputation. By registering their trademark in Seychelles, companies gain the exclusive right to prevent third parties from using identical or similar marks in the course of trade.

FACTS & FIGURES
How many marks were registered 
in Seychelles last year? Approxi-
mately 500 marks.
How many marks did Hunt Deltel 
register last year? 369 new appli-
cations.
How long does a trademark 
remain registered? 10 years from 
the filing date of the application for 
registration. It may be renewed for 
subsequent consecutive periods of 
7 years.
How long does it take to register 
a mark?  Approximately 2 years.

DID YOU KNOW?



7 | Hunt Deltel Express 2016 Issue 2

Bill of Lading (B/L or BOL)
The official shipping document containing details about the shipment. It represents ownership of the 
goods so its ‘release’ to the intended recipient of the goods is often held until a final payment for the 
goods is complete. Without either an Original paper B/L or an electronic (see Telex) release, the goods 
cannot be delivered.

CBM (M3)
Cubic Metre. The unit that volume is usually calculated in (although cubic feet is sometimes used). 
100cm x 100cm x 100cm equals one cubic metre.

C&F (or CFR) and CIF
Cost and Freight or Cost, Insurance and Freight. It is a term of trading in which the buyer of the 
goods pays an amount which covers the cost of the goods plus the cost of transporting the goods to the 
port of discharge (just landed, no local charges are prepaid). CIF also includes marine insurance.

Certificate of Origin (C of O, Form A)
A document certifying the country in which the goods originated. It’s normally issued or signed by 
the relevant Government Department, Chamber of Commerce or Embassy of the exporting country. 
These aren’t always required but can be used to lower import duties from certain countries.

Commercial Invoice
The commercial invoice contains the buyer and seller’s details in addition to the type of goods, quan-
tity, price of each product and terms of sale. The commercial invoice is used to declare the goods to 
customs therefore dictating the amount of Duties and Taxes to be paid.

Consignee (Cnee)
The person or company receiving the shipment. To whom it is consigned. If you’re importing goods, 
it’s you or your company. The Shipper sends the goods to the Consignee.

ETA: Estimated Time of Arrival. Generally used for the date that the ship or plane is due to arrive at 
its destination port.

ETD: Estimated Time of Departure. Generally used for the date that the ship or plane is due to leave 
its port of origin and begin its journey.

FCL: Full Container Load. If you have enough goods to fill either a 20ft, 40ft or 40ftHC container 
then your goods would be shipped as a Full Container Load.

FOB: Free On Board is a term of sale where the seller is responsible for all charges and 

liabilities of transporting the goods all the way up to their arrival on board the ship. 
It includes all charges at the port of loading.

Source; http://shippo.co.uk/tips-and-tricks/shipping-jargon-explained-part-1/

SWOT UP ON YOUR SHIPPING JARGON
If you are not a seasoned importer of goods it may prove frustrating when following the process of or-
ganizing and keeping up to date with the progress of your shipment. We hope this small guide will help 

to shed some light on some of the obscurity!

DID YOU KNOW?
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Hunt Deltel in the Community
Causes and athletes

2016 has been an inspiring year for the CSR Team at Hunt Deltel in more ways than one. Colleagues have 
enjoyed getting together to work on a chosen cause, something out of the ordinary (and out of the office!) 
and in the process have got to know the people behind our CSR partner organizations.

For the less hands-on projects, it is always a great feeling hearing back from the people we have supported 
with photos and updates, a few examples of which we are extremely happy to share in this issue.

In April, we sponsored our first Mass Clean-
Up, which took place on Beau Vallon Beach 
and was jointly organized and funded by our-
selves and SYAH (SIDS Youth AIMS Hub). 

The aim of the event was to raise awareness amongst 
school children about the detrimental effects of lit-
tering our beaches on endangered species such as 
sea turtles. Sustainability for Seychelles also par-
ticipated by organizing a painting station for anti-lit-
tering signage on the site of the weekly ‘bazar labrin’. 

The activity was part of a grander scheme, as one 
of many beach clean-ups organized by SYAH with-
in the Marine Debris Challenge, hosted by Positive 
Change for Marine Life based in Australia. 246 par-
ticipants attended the event, including staff and 
members of Indian Ocean Tuna (IOT), Seychelles 
Sail Training Scheme, Seychelles National Assem-
bly and Seychelles Police De-
fence Force (SPDF) as well 
as students from the Bel 
Ombre, Beau Vallon, Inde-
pendent and French Schools. 

After just one hour of clear-
ing, a 3-ton truck was 
filled up with waste rang-
ing from bottles to plas-
tic bags, scrap metal and 
tyres to name but a few.

   
 

*The Mass Clean Up

COMMUNITY WORK
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In June, for the occasion of the National Day celebrations, the company 
partnered with Arterial Network Seychelles for the launch of The Giant Tor-
toise Parade public art project. The launch took the form of an art compe-
tition which was open to all  children curious  enough to venture into the 
Hunt Deltel  tent  to  create  an original Giant Tortoise art piece. 

Over 300 children entered, with participants as young as three. The range 
and quality of the submissions was impressive, but 9-year old Neelah 
Chetty’s design stood out from the rest and was the clear winner by 
unanimous vote across the judging panel, consisting of HD and ANS 
members.

Neelah’s design is now going to feature in The Giant Tortoise Parade 
as a joint piece by herself and local artist Alain Ernesta who helped her 
bring her design to life as the 3rd Tortoise to be cast. The parade is an 
art project conceived to nurture Seychellois’ appreciation for art as well 

as the visitor’s appreciation for one of our 
national icons.  

The ultimate goal would be for a ‘parade’ of some 30 giant tortoises to feature in an inter-
national art exhibition for the world to see.

*The Giant Tortoise Parade

COMMUNITY WORK

The winner Neelah Chetty painting her win-
ning tortoise
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*Felicity Passon

Coming from a small secluded island in the middle 
of a vast blue ocean, many of us islanders often feel 
as though our dreams and talents are somewhat out 
of reach. It was Felicity Passon’s childhood dream to 
swim and break boundaries in the water. Her mother 
often reminds her of the start of her love for water 
which was at the grand old age of one month, and 
which, with each passing year, grew and turned into 
her own version of her reality. For 17 years, the young 
woman’s love for the sport has never wavered.
“I was only three when I started proper swimming 
lessons in Dubai when my family had to move back 
to La Digue a year later. Despite the limited swim-
ming facilities, my parents kept my enthusiasm in 
swimming going for as much as they could until they 
managed to convince a few of the La Digue teach-
ers to take over. Chris, from Australia and Naomi 
Adeline, a former swimmer came in to help fill up 
the gap years until I moved to Mahé where it pro-
gressed into serious swimming,” Felicity tells us. 

It was under the guid-
ance of Paul Fanch-
ette and a few oth-
ers at the Seychelles 
Swimming Federation 
that Felicity’s founda-
tion and preparation 
for what was to come 
was set. For that, she 
remains very thankful. 
“In the past three years 
since my debut on the 
African Continent and after having won an Olympic 
Solidarity Scholarship to train in Pretoria, South Af-
rica many more doors than I could have imagined 
have opened. Overnight I grew from a shy 15-year 
old to being left responsible to my own devices in 
a world totally unknown to me. In 2014, I made solo 
trips to seven new countries; South Africa, Uganda, 
Botswana, Singapore, Thailand, Scotland and Qatar. 
I won 3 scholarships and in 2015 moved to the UK 
to undertake my current scholarship,” she adds.
Today at just 17 Felicity is in a place in her swim-
ming career she never thought would be pos-
sible and her goal is now to represent the Sey-
chelles proudly at prestigious competitions.

Tell us about your year so far?
2016 started at Ironman 70.3 Dubai, competing over a 1.2 mile swim, 56 mile bike and 13.1 mile run.  In 
a competitive field I was really pleased to finish 6th overall, which I hoped would kick-start the year nice-
ly.  Unfortunately a few days before Ironman South Africa (covering 
twice the distance) in April I crashed on my bike, which made race 
day a very painful and forgettable experience.  I eventually finished 
in 33rd place, which was devastating after months of hard work.  The 
next month I placed 11th at the Ironman South American Champion-
ships in Brazil, but injured my hamstring during the race and wasn’t 
able to compete for a few months.
In August I had my best professional result, finishing 2nd at Ironman 
70.3 Chungju in Korea.  The highlight of the year soon followed, as I 
had qualified for the Ironman 70.3 World Championships in the Sun-
shine Coast, Australia, where I ultimately finished 31st.  To be the first 
professional to represent Seychelles at a triathlon World Champion-
ship was very special and it’s a race that I’ll always remember.  
The year has definitely had its ups and downs, but I believe I’m better 
at dealing with the tribulations than I was in the past.  Sometimes 
certain things are out of your control and all you can do is focus on 
moving forward in the best way possible. 

*Catching up with Nicholas Baldwin

COMMUNITY WORK

Yes! Young Seychellois athletes CAN 
make it abroad!
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*Sensitisation Campaign 
on National Standards on 
Child-Minding

The Institute of Early Childhood Development Regula-
tion, 2016 provides a set of standards that child-minders 
have to comply with in order to be able to operate le-
gally.  These standards aim to ensure consistency across 
child-minding establishments, therefore, assuring qual-
ity service in early childhood care and education for 
the wholesome development of children in Seychelles.

However, in order to promote those national stan-
dards, an education and sensitisation campaign is 
necessary to reach not only all child-minders but also 
parents, prospective parents, 
other stakeholders and the 
public in general. This is 
in line with the Institute’s 
mandate to advocate and 
promote comprehensive 
understanding of the best 
practices in Early Child-
hood Care and Education. 

A series of ten media-based 
spots have  been produced 
focusing on the ten stan-
dards (namely; Early Learn-
ing, Interaction, Health, Nu-
trition, Safety, Child Rights 
and Protection, Staffing, 
Physical Environment, Fam-
ily and Community Engage-
ment, and Administration). 

The spots are presently be-
ing aired on national tele-
vision and radio, they have 
been broadcasted since Au-
gust  2016 and we antici-
pate that this will be contin-
ued until December 2016.In 
addition, they have been up

loaded to the IECD web-
site and Facebook Page. 
With such publicity, it is 

anticipated that the spots will help to raise aware-
ness on the quality of child-minding establish-
ments and service delivery. The IECD have so far 
received excellent reviews on the spots from pro-
fessionals, parents and members of the public.
Contributed by: Institute of Early Childhood Devel-

opment, proudly supported by Hunt Deltel

COMMUNITY WORK
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During the month of August, Hunt Del-
tel’s Commercial Shipping Section was 
pleased to host the first familiarization vis-
it of Mr. Jonathan Peter Horn to Seychelles.
Mr. Horn in his capacity as the new Southern Africa 
Cluster Top, was accompanied by the Seychelles 
Commercial Focal, Mr. Ashley Khushal Woom-
churn and the Mauritius/Seychelles Country 
Manager, Mrs. Khadeeja Oozeerally-Luckhun.
As well as strengthening the already healthy 
and long-established relationship between 
Maerskline central management and HD as 
its agent, the visit was an opportunity for Mr. 
Horn to observe Port Victoria’s Operations.

Thor arrived in Seychelles on the Maerskline cargo vessel 
Cape Moss on 22nd July 2016.
Having well publicized his mission through Facebook, Thor 
caught the attention of Hunt Deltel as local Maerskline 
agent. 
The company had its Shipping Operations team ready to 
assist him during his stay in Seychelles, where he stayed in 
local B&Bs on Mahe and Praslin. He was overwhelmed by 
the country’s natural beauty and left on the next outgoing 
Maerskline cargo vessel from Port Victoria, a week after his 
arrival.
Extracts from his online blog:
“But it’s cer-
tainly much 
more than 
palm trees,…. 
There’s rock 
climbing, hik-
ing, shopping, 
arts, casinos 
and so much 
more.”
“General 
Charles George 
…..but I never 
found the ap-
ple tree ;)”

(Extracts from 
Thor’s blog; 
http://www.on-
c e u p o n a s a g a .
dk/)

THE MAN TRAVELLING TO EVERY COUNTRY IN 
THE WORLD WITHOUT FLIGHT
Torbjørn C. Pedersen (Thor) 
A surface journey to a total of 203 countries 
within the next 3-4 years. The adventure start-
ed on October 10th 2013 at 10:10am.

MAERSKLINE COURTESY CALL

OVERSEAS VISITORS

L-R: Alex Barbier (Shipping Operations),  
Capt. E. Houareau, Thor, Christophe Houareau. 

L-R: Christophe Houareau ( Managing Director, HD), Ned-
dy Philoe (Assistant Operations Manager, HD), Khadee-

ja Oozeerally-Luckhun (Mauritius/Seychelles Country 
Manager), Corine Clarisse (General Manager – Shipping 

& Logistics, HD), Claudia Vidot (Customer Service & Sales 
Manager, HD), Jonathan Peter Horn (Southern Africa Clus-
ter Top, Southern Africa & Islands Cluster), Ashley Khushal 

Woomchurn (Seychelles Commercial Focal)
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 DHL GARD TRAINING

DHL GARD (Get Airports Ready for Disaster) is an initiative of the Deutsche Post DHL Group, the 
world’s leading mail logistics group supported and funded by the UNDP and the German government. 
The training aims to prepare airports in disaster-prone areas to handle the surge of incoming relief 
goods and traffic after disasters. GARD was launched in 2009 as part of 
the GoHelp program in which the Deutsche Post DHL Group pools all of 
its activities related to disaster preparedness and management.

The training has been conducted at 33 airports around the world since it 
was developed and more than 650 participants have been trained within 
the scope of the program so far.

Seychelles was the 34th country to benefit, with some 40 people, includ-
ing DHL Seychelles Manager, Ian Moncherry, along with managers from 
airport operations, aviation safety experts as well as representatives of 
key disaster management authorities following the four-day exercise. 

Chris Weeks, DHL director of Humanitarian Affairs led the training, the 
main purpose of which is to strengthen the Seychelles Inter-
national Airport’s capacity to handle logistical challenges in 
the aftermath of natural disasters, say another, more severe 
tsunami for example. The training was held at Eden Bleu Ho-
tel on Eden Island.

The wide range of functions and stakeholders present at the 
training meant that this was an excellent platform for dis-
cussion, information sharing and collaborative learning. The 
various organizations and aid agencies were able to better 
understand the process-
es which would need to 
take place in the wake of 
a disaster, which should 
essentially facilitate relief 
efforts and enhance over-
all coordination.

Having undertaken the 
GARD training exercise, 
Seychelles Airport Author-
ities and all other relevant 
aid authorities now have a 
framework complete with 
target deadlines, from 
which to compile a nation-
al action plan in the event 
of a natural disaster. 

OVERSEAS VISITORS
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If it was easy to sum up what parenting really is, it 
would have been done, only one book about it would 
be in circulation and the whole world would agree on 
what it entails. The fact that millions of books on the 
topic are in circulation and there are various schools of 
thought on almost every aspect of parenting is a give-
away that it is a complex topic.
40% of Hunt Deltel’s staff are parents and this percent-
age is about to be adjusted given that five expectant 
mothers from five different departments are about 
to join the parenting wagon. The ‘working moth-
er’ is a topic which has aroused many debates, and 
opinions on it are expressed all day, every day. While 
each working mother has the task to figure 
out her own balance between her in-
volvement with her little person ( 
or people) and that with her files at 
the office, there is one thing all 
working mothers have in common; 
they are all trying their best.
So what does it mean to be a work-
ing parent? Here are some testimo-
nials from a few working mothers 
who opted to share their experi-
ence:

Jenny Lawen, 
Front Office 
(Headquar-
ters)
Mother of a 
21 month old
“Juggling paren-
tal responsibil-
ities and career 
goals is demand- ing . 
I try my best to always make time for my family while 
ensuring I fulfil what is expected of me at work. I man-
age because I make a big effort to. I am also lucky 
in that I have great support at work and colleagues 
who are there to help me when I have family mat-
ters to attend to. No matter what, the job gets done.”

Juliette Ahweng, Front Office - Fleet Logistics 
Centre. Mother of a 4 year old 
“Where do I start?! Every day is more or less the same 
routine if all goes to plan. Bathe the little one, have
her eat breakfast as I get ready, fill the lunch box, school 

drop-off, work, school pick-up, homework as dinner is 
on the go, iron uniforms, bath and bed by 8! Then there 
are the days when things may not go so smoothly…a 
bad night’s sleep, toddler delay tactics, traffic or a recur-
rent cold which either of you pass on to the other by the 
following week. On days like those, the routine goes out 
the window and breakfast takes place in the car, baba 
falls asleep at school, work accumulates if I have to leave 
early or be absent on days when my colleagues cannot 
stand in. Nevertheless, the bottom line is that as long as 
you try to stick to the routine and ask for help when you 

need it, things work out OK in the end!” 

Brigitte Pothin, 
HR Manager
Mother of a 10 year old
“Having worked in the hospitality in-
dustry since completing my studies, 
I am all too aware of the energy it 
takes to raise a child while following 

a round-the-clock work schedule. As 
a single parent, I have had no choice 

but to master the art of multi-tasking 
and compromising. I choose to be 
honest with my daughter about the 
difficulties of life and the fact that we 
can’t always have everything we want 
as soon as we want it. I really enjoy 
my job as a HR Manager as every day 

I face new challenges. Once home after 
a hard long working day, the day is still yet 

to end, as now it’s home work 
time with my daugh-

ter (meaning cooking 
is definitely not on 
the agenda!).  We will 

therefore settle for the odd take-away or a very quick 
home-cooked meal. Sometimes,  I will do some part time 
work here and there to earn some extra cash as both my 
daughter and I are fun-loving creatures and  I make it a 
point to enjoy quality time whenever we can.  I organise 
my time in such a way that I do not miss out on anything 
that is important and that makes life worthwhile;  like 
work, family, social time and time for your inner self.”

Corine Clarisse, GM Shipping & Logistics
Mother of 5 year old 
“Having always been a career-minded person, the 
arrival of my son certainly threw a spanner in the 

Working Parents at Hunt, Deltel & Co. Ltd.
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works for some time! Thankfully I share the responsi-
bility with my partner and my mother helps out with 
babysitting. I am reachable by phone and e-mail if I 
have to work from home. This is a handy solution as 
I am quite literally in two places at once. The import-
ant thing is knowing how and when it’s time to work 
and when it’s time to be both physically and mental-
ly present with your family! I am very conscious that 
many people in my department, some of whom are 
also parents, work odd hours. It’s my job to support 
them in their roles, whether I am at my desk or not.”

Debra Ally
Supervisor of Admin & Trademarks
Mother of 4 and 9 year old
“Managing a career and family both at the same 
time is a big challenge for me.  But managing 
my time effectively and efficiently both at work 
and at home is a plus for me in achieving both 
my family responsibilities and work demands.
Hunt Deltel has been very supportive when it 
comes to family demands.  Since in office we work 
as a team in a friendly atmosphere there is al-
ways a substitute to get the work done on a time-
ly and professional manner and for that, I am thank-
ful to the company for their valuable support.”

Jenny & Priya

Brigitte & Anais

STAFF CORNER

Corine & Alex

Debra with Kirstin & Kelly

Juliette & Jine
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May Day Staff Picnic
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Mavis Lafortune says fare-
well after  21 years with HD

Karting’s Roland Delcy 
sponsored by HD

The Equator Football Team
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